
 
Positions: Child and Adolescent Psychiatrists  
 
Number of Positions Available: 2 
 
Location: Center for Childhood and Adolescent Behavioral Health at NewYork-Presbyterian Westchester Behavioral 
Health, White Plains, New York 
 
Program Overview: Weill Cornell Medicine’s Department of Psychiatry is seeking energetic and innovative Child and 
Adolescent Psychiatrists to join the newly developing Center for Childhood and Adolescent Behavioral Health. The 
Center will be staffed by an interdisciplinary team offering acute care services for children, adolescents, and their 
families. The vision for the Center is to develop crisis assessment, stabilization, and treatment services for the diverse 
communities served by NewYork-Presbyterian and beyond. This is an exciting opportunity for compassionate 
clinicians to provide creative and responsive evidence-based interventions for children and families in New York City 
and Westchester County. 
 
Responsibilities: 

• Be an integral member of a developing program in a newly renovated facility at NYP’s Westchester 
Behavioral Health (WBH) in White Plains, New York. 

• Participate in innovative programming, including telehealth and community partnerships. 
• Provide care through three main components: an in-person Adolescent Partial Hospitalization Program, a 

virtual Adolescent Intensive Outpatient Program, and a Bridge to Care program for children and adolescents. 
• Support the development of clinical programming focused on increasing access and reducing 

symptomatology in patients with varied clinical and social backgrounds. 
• Partner with clinical, administrative, and educational leadership to ensure high-quality, patient-centered, and 

accessible treatment. 
• Support research and education missions, serving as training sites for accredited educational programs. 
• Evaluate and treat patients on a short-term basis. 
• Provide bridge care from more acute settings as needed. 
• Support patients in crisis prevention and make effective recommendations for presenting concerns. 
• Address gaps and access issues in mental healthcare for children and adolescents. 

 
Minimum Requirements: 

• Board certified or eligible in Psychiatry and Child and Adolescent Psychiatry. 
• Possess or be eligible for a New York State license. 
• Academic-oriented candidates with experience in clinical supervision and scholarly activity will be strongly 

considered. 
• A focus on community engagement, is particularly appreciated for this role. 



• Enthusiasm for recruiting clinicians from a variety of backgrounds and worldviews. 
• Candidates who provide treatment in multiple languages are encouraged to apply. 

 
Minimum/Maximum Compensation: $295,000 per annum.   
The salary range listed is for full-time employment and does not include bonuses, clinical incentive compensation, or 
benefits. Actual salaries depend on various factors including internal equity, specialty, training, and 
hospital/community needs. 
 
Earliest Start Dates:  October 1, 2025 (Credentialing process takes approximately four months) 
 
Institution Description: Founded in 1898 and affiliated with NewYork-Presbyterian Hospital since 1927, Weill Cornell 
Medical College is among the top-ranked clinical and medical research centers in the country. NYP Westchester 
Behavioral Health Center is a 250-bed facility renowned for its inpatient and outpatient specialty programs and 
general psychiatric services. It is the first behavioral health hospital in the U.S. to receive the “Planetree Designated 
Patient-Centered Hospital” distinction. 
 
Application Instructions: Qualified candidates are invited to email a CV and a brief letter of professional interest to: 
Jennifer Walsh, Chief Administrative Officer, Psychiatry 
Weill Cornell Medicine 
jaw2015@med.cornell.edu 
 
Application Deadline: June 1, 2025, and then until the positions are filled thereafter. 
 
Cornell welcomes students, faculty, and staff with diverse backgrounds from across the globe to pursue world-class 
education and career opportunities, to further the founding principle of “any person, any study.” No person shall be 
denied employment on the basis of any legally protected status or subjected to prohibited discrimination involving, 
but not limited to, such factors as race, ethnic or national origin, citizenship and immigration status, color, sex, 
pregnancy or pregnancy-related conditions, age, creed, religion, actual or perceived disability (including persons 
associated with such a person), arrest and/or conviction record, military or veteran status, sexual orientation, gender 
expression and/or identity, an individual’s genetic information, domestic violence victim status, familial status, 
marital status, or any other characteristic protected by applicable federal, state, or local law.  
 
Cornell University embraces diversity in its workforce and seeks job candidates who will contribute to a climate that 
supports students, faculty, and staff of all identities and backgrounds. We hire based on merit, and encourage people 
from historically underrepresented and/or marginalized identities to apply. Consistent with federal law, Cornell 
engages in affirmative action in employment for qualified protected veterans as defined in the Vietnam Era Veterans’ 
Readjustment Assistance Act (VEVRRA) and qualified individuals with disabilities under Section 503 of the 
Rehabilitation Act. We also recognize a lawful preference in employment practices for Native Americans living on or 
near Indian reservations in accordance with applicable law. 
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