
 
Career Opportunity for a Psychiatrist at Weill Cornell Medicine 

 
Position Title: Inpatient Psychiatrist – Young Adult Service 
 
Location: NewYork-Presbyterian Westchester Behavioral Health, White Plains, New York 
 
Weill Cornell Medicine’s Department of Psychiatry is seeking an academically oriented Psychiatrist for an Inpatient 
Attending position on its Young Adult Service at Westchester Behavioral Health (WBH). Located on a historic campus in 
White Plains, New York, WBH is a 250-bed hospital with general and specialty programs across the continuum of care.  
 
Key Responsibilities: 

• Provide psychiatric care to young adults with various diagnostic presentations (e.g., personality disorders, first-
episode mania and psychosis, depression, anxiety disorders). 

• Collaborate with a multidisciplinary team to deliver high-quality clinical care. 
• Teach and train future clinicians. 

 
Minimum Requirements: Board certified or eligible in Psychiatry. Possess or be eligible for a NYS license.  
 
Annual Base Salary: $300,000  
 
Weill Cornell Medicine provides the above salary range in compliance with the New York City law on salary Transparency 
in Job Advertisements. The salary range listed is for full-time employment not including bonuses, clinical incentive 
compensation, or benefits. Actual salaries depend on a variety of factors including but not limited to internal equity, 
specialty, training, and hospital/community needs. The above salary range for New York City based roles represents 
WCM’s good faith and reasonable estimate of possible compensation at the time of posting.  
 
Position start date: September 1, 2025 (credentialing takes four months) 
  
Application Instructions: Please submit a CV and brief letter of professional interest to  
Jennifer Walsh, Chief Administrative Officer of Psychiatry 
Weill Cornell Medicine 
Email: jaw2015@med.cornell.edu. 
 
Application Deadline: June 1, 2025, and then until the position is filled. 
 
Cornell welcomes students, faculty, and staff with diverse backgrounds from across the globe to pursue world-class 
education and career opportunities, to further the founding principle of “any person, any study.” No person shall be denied 
employment on the basis of any legally protected status or subjected to prohibited discrimination involving, but not limited 
to, such factors as race, ethnic or national origin, citizenship and immigration status, color, sex, pregnancy or pregnancy-
related conditions, age, creed, religion, actual or perceived disability (including persons associated with such a person), 
arrest and/or conviction record, military or veteran status, sexual orientation, gender expression and/or identity, an 
individual’s genetic information, domestic violence victim status, familial status, marital status, or any other characteristic 
protected by applicable federal, state, or local law.  
 
Cornell University embraces diversity in its workforce and seeks job candidates who will contribute to a climate that 
supports students, faculty, and staff of all identities and backgrounds. We hire based on merit, and encourage people from 
historically underrepresented and/or marginalized identities to apply. Consistent with federal law, Cornell engages in 
affirmative action in employment for qualified protected veterans as defined in the Vietnam Era Veterans’ Readjustment 
Assistance Act (VEVRRA) and qualified individuals with disabilities under Section 503 of the Rehabilitation Act. We also 
recognize a lawful preference in employment practices for Native Americans living on or near Indian reservations in 
accordance with applicable law. 
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