
 

 

 

Lisa Bowleg, PhD, MA, a leading scholar of the application of intersectionality to social and behavioral sciences health equity research, is Professor of Applied Social Psychology in the Department of 

Psychological and Brain Sciences at the George Washington University (GW), and a Co-Director of the Social and Behavioral Sciences Core of the DC Center for AIDS Research (DC CFAR). She is also the 

Founder and President of the Intersectionality Training Institute. Informed by intersectionality and other critical theoretical frameworks, her mixed methods research projects examine the effects of social-

structural stressors (e.g., unemployment, incarceration, police brutality), intersectional stigma and discrimination, and protective factors on the mental, substance use, HIV, and physical health outcomes of 

U.S. Black men at diverse intersections of socioeconomic status and sexuality. Another program of research examines the effects of intersectional discrimination and protective factors among Black lesbian, 

gay and bisexual people in the U.S. She has served as a principal investigator (PI) or joint PI of seven National Institutes of Health-funded projects and the WK Kellogg Foundation funded, Intersectionality 

Policymaking Toolkit Project. Dr. Bowleg is the PI of two current NIH-funded intersectionality grants;  a project director of a NIAID-funded intersectionality-focused DC CFAR Administrative Supplement; 

and the joint-PI (with Dr. Deanna Kerrigan) of a T32 grant titled, Training Program in Approaches to Address Social-Structural Factors Related to HIV Intersectionality (TASHI). She has published widely in 

high impact journals such as American Psychologist, the American Journal of Public Health (AJPH), and Health Psychology. She is an associate editor at AJPH and the editor of AJPH’s Perspectives from the 

Social Sciences section, and an editorial board member or consulting editor of numerous journals including Archives of Sexual Behavior, Health Psychology, Social Science and Medicine, and the Journal of 

Sex Research. In May 2021, GW awarded her its Oscar and Shoshana Trachtenberg Prize for Scholarship (Research). In February 2022, Health, Education and Behavior, the journal of the Society for Public 

Health Education (SOPHE), awarded her the 2021 Lawrence W. Green Paper of the Year Award in honor of her article, “The Master’s Tools Will Never Dismantle the Master’s House”: Ten Critical Lessons 

for Black and Other Health Equity Researchers of Color.” In 2023, NIMH named her the winner of its 2023 James S. Jackson Memorial Award. 

                                                           

Abstract:  

Historically rooted in U.S. Black women’s lives and Black feminist activism, intersectionality is a critical theoretical framework that highlights how multiple and interlocking systems of oppression (e.g., 

racism, sexism, class exploitation, and heterosexism) shape social, economic, and health outcomes for historically marginalized groups. Although the framework was not developed for the academy or research, 

interest in intersectionality has flourished within mainstream academic and national health institutions in recent years. For example, in 2011, for example, the Institute of Medicine declared intersectionality to 

be a core cross-cutting perspective for research on lesbian, gay, bisexual and transgender (LGBT) health. High-impact scholarly journals such as American Psychologist, the American Journal of Public Health, 

Social Science and Medicine, and The Lancet, have all published highly cited articles on intersectionality; and in 2018, the Division of AIDS Research at the National Institute of Mental Health issued a request 

for funding proposals on the topic of intersectional stigma. Because research has been the focus of most of the scholarship and research on intersectionality and health equity, critical gaps exist about the 

implications of intersectionality for health care practice. This presentation will: (1) provide an overview of intersectionality, its history, and core tenets; (2) describe and discuss the limitations of single-axis 

(vs. intersectional) approaches to health care practice; (3) address the benefits and challenges of an intersectional approach to health care practice; and (4) highlight intersectional structural competency as core 

competency for medical trainees, physicians, nurses and other health care providers committed to advancing health equity. 
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Learning Objectives: 

1. Describe intersectionality’s history, and core tenets.  

2. Define intersectionality.  

3. Identify why single-axis diversity equity and inclusion initiatives such as the Association of American Medical College’s anti-racism initiatives are inadequate for advancing health equity. 

4. List the benefits of intersectionality for promoting more equitable health care practice, and potentially better health outcomes for patients from historically marginalized groups. 
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